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Message from

THE DEAN

Dear College of Nursing Alumni and Friends,
The World Health Organization named 2020 as the Year of the Nurse
and what a year it was! Due to the exceptional work of nurses throughout
this pandemic, this designation has been extended into 2021. The SDSU
College of Nursing extends a deep appreciation to each of you for your
dedication, service and hard work throughout the past 14 months.
Nurses are critical to the health and well-being of our nation. Thank you
for all you have done to ensure safety, health and wellness.
This past year has offered many challenges and opportunities to
the College of Nursing. I am extremely proud of our students, faculty
and staff as we have navigated our way through the pandemic. In
March 2020, we moved all students to remote learning. By midsummer,
students returned to clinicals, classes and simulations with physical
distancing, masks and personal protective equipment. Students learned
firsthand about the public health realities of a pandemic and have played
a critical role in testing and vaccination efforts at our four sites. In the
end, our work to teach and learn safely has paid off. We are looking
forward to our return to in-person pinning, hooding and commencement
ceremonies.
Our faculty and staff have continued to expand our quest for
continued excellence within the College of Nursing. Our newly revamped
RN to B.S.N. program offers associate degree nurses an efficient path to
a baccalaureate degree. Faculty were innovative in their approach to this
program and considered the needs of the working nurse in its design.
We have been able to build upon the success of the Native American
Nursing Education Center in Rapid City by expanding their reach to any
Native American student within the college. Additionally, we have been
able to provide mentoring and support to prenursing students, a crucial
step toward ensuring success for these students. Our research teams

have grown across the college, and it is exciting to see the difference
these efforts make for the health needs of rural South Dakota. We have
also seen tremendous growth in our RN and LPN refresher programs
throughout the pandemic as more nurses wish to return to the workforce.
Earlier this year, we built a coalition in Rapid City with the
development of the West River Health Sciences Center. The WRHSC is a
collaborative effort including South Dakota State University, Black Hills
State University, University of South Dakota and West River Area Health
Education Center to expand the health care workforce for western South
Dakota. We are excited for the possibilities that occur through pooling of
resources to meet pressing health care needs.
In March of this year, we invited the Commission on Collegiate
Nursing Education for its accreditation review. While we will not get the
final report until November 2021, I am happy to report that we received
many positive comments from the reviewers. The success of this review
is entirely due to the tireless efforts of our deans and directors team,
faculty and staff.
We are looking forward to fall with hopes that we will return to a
more normal operation. Thank you for your ongoing support of the SDSU
College of Nursing.

Mary Anne Krogh, Ph.D., APRN, CRNA, FAAN
Dean and Professor
SDSU College of Nursing (B.S. ’85, Ph.D. ’11)
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Abuatic honored
RECEIVES UNIVERSITY'S YOUNG FACULTY AWARD

Alham Abuatiq hopes that receiving South Dakota State
University’s Dr. Sherwood and Elizabeth Berg Young Faculty
Award is just the start of her awards in coming years.

management offer opportunities to address important issues
plaguing the nation today, including improving access to
affordable, high-quality health care.

Abuatiq, an assistant professor on the Brookings campus,
was honored at the 2021 Celebration of Faculty Excellence
in late March. In addition, she was named a semifinalist for
The Betty Irene Moore Fellowships for Nurse Leaders and
Innovators.

“Dr. Abuatiq’s interest in bridging cultural divides and using
technology to seek equity for underserved populations
demonstrate commitment to SDSU’s land-grant mission and
more than meets the criteria for the Berg Award. I am pleased
to know her as a faculty colleague,” he continued.

The Moore fellowship program recognizes and advances
early- to mid-career nursing scholars and innovators with high
potential to accelerate leadership in nursing-science research,
practice, education, policy and entrepreneurship.

In addition to work in improving the learning experiences
of students in online learning environments, Abuatiq has
done numerous studies on stress perception and works with
underserved populations.

“The fellowship competition was at a national level to fund
nurse innovators and leaders. Being interviewed by the board
members as a semifinalist was a great achievement,” she said.

That work started shortly after earning her Bachelor of
Science in Nursing degree from the University of Jordan. It
was then when she noticed many patients were stressed but
unable to verbalize it.

Abuatiq added the Berg Award review committee was
impressed with her scholarly activities related to stress
perception and use of technology in course redesign that
led to the development of an eLearning tool related to
how instructors evaluate virtual patient systems and how
this affects students’ learning experiences. That work was
published and she received requests from researchers
from China, Italy and Sweden on how to use the published
eLearning tool.
“Dr. Abuatiq has made remarkable progress in developing a
scholarly track record since she joined the College of Nursing
faculty in 2017,” said Tom Stenvig, an associate professor and
the Ph.D. program coordinator. “She has an impressive list
of peer-reviewed publications to her credit, and her interest
in research and innovations in chronic disease and stress
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“I was curious on what patients perceive as stressors,
specifically in the critical care units,” said Abuatiq, who started
conducting literature reviews when earning her master’s
degree. She then went to San Diego for her doctorate and was
hired at the Sharp Grossmont Hospital.
“My boss at that time supported me to conduct a mixed
method research study focusing on patients’ and health
care providers’ perceptions of stressors,” she said. “I wanted
to identify the top 10 stressors and how we as health care
providers respond to those patients’ needs”.
“If I knew that the patient is having pain and we’ve already
given them some pain medication, why is the patient still
having this pain? And the stress associated with the pain?”
Abuatiq continued.

Physicians and nurses were able to
evaluate pain medications and delivery
methods to judge effectiveness. Her
research was well received as it helped
increase patients’ satisfaction with care
received at Sharp Grossmont.
Her work with underserved populations
came after a talk with Stenvig.
“Dr. Stenvig encouraged me to look at
my personal background for people to
help. My parents are refugees from the
1967 Arab–Israeli War,” she said. “What
he meant was to focus on people who
are in a new place and may not have the
communication skills or may not be able
to speak English or speak English well.
After identifying that population, do some
studies that can help them advance their
health and decrease their mortality and
morbidity rates due to chronic diseases.”
Abuatiq is collecting preliminary data
about former refugees’ stress perception,
health problems and quality of life during
COVID-19 on resettled refugees in South
Dakota. Her future plan is to use this
data to apply for extramural funding to
medically underserved population. She
plans to apply to be a Fulbright scholar
to further the college’s international
representation.
Matt Schmidt
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Amanda Mehlhaff, an instructor with the college's Rapid
City site, recently published "The Journey to be a Nurse."
The book is available at Amazon and Barnes and Noble.

Instructor

TURNED AUTHOR
As a senior in the College of Nursing,
Amanda Mehlhaff ’09 created a
children’s book titled “Mandy Goes to
Nursing School” as a final project.
“When I graduated high school, a dear
friend gave me the Dr. Seuss book, ‘Oh,
The Places You’ll Go’ and wrote high
school memories and notes for the
future throughout the book,” Mehlhaff
said. “I thought, ‘Wouldn’t it be wonderful
to create a book to do just that, but for
nursing?’ And we all know nurses should
have something just for them.”
More than 10 years later, Mehlhaff,
an instructor at the college’s Rapid
City site, decided to revise her original
work with “A Journey to Be A Nurse,”
which is available through Amazon
and Barnes and Noble. She removed all
personal references from the first book,
generalized certain memories and added
encouragement for future nurses.
“’A Journey … ’ walks through the
nursing school experience with all of the
highs and lows. The feelings were fresh
when I was a senior, but to this day, I will
never forget the emotions you endure
trying to be a nurse,” Mehlhaff said. “As
the years passed after my B.S.N. degree
was obtained, my grandmother (Marlene
Hanley, who died in 2019) repeatedly told
me I should have published that project.
She didn’t believe in bucket lists. She
said ‘do everything while you can do it.’
After her passing and going through
2020, it was like, ‘OK, Grandma, I'm gonna
do it.’
“Again, I am not really sure why it took
me so long to pursue this unfamiliar
4
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endeavor, but the year of 2020 felt
like a good time to spread some
encouragement. Teaching students
through COVID-19 was a challenge for
everyone, but my heart went out to
the students,” she continued. “Nursing
school is already challenging, and it was
almost too much to throw a pandemic
on top of it. Needless to say, our SDSU
students were resilient. I was so proud
of how they endured all the challenges
brought before them. I think it’s crucial
for educators to remember what it is like
to be a nursing student, pandemic or
not.”
After coloring pictures for her senior
project, which she still has, this time
Mehlhaff worked with Gatekeeper Press
for illustrations and publishing the book.
“It was fun. I had no idea all of the
different components as it was
something I was very unfamiliar with,”
Mehlhaff said. “Gatekeeper Press
handled everything on its end, but I
ultimately had the final say to what was
produced.
“The book is meant to be personalized
and given as a graduation gift for student
nurses. I envision it being written all
over with personal memories and
encouraging notes from fellow students,
family members and close friends,” she
continued. “My hope is to make a nursing
graduate reminisce, smile and be very
proud of what they have accomplished.”
While not part of the intended
audience, reading the book caused
Christina Plemmons to reflect on her

path to becoming the assistant dean for
the college’s Rapid City site.
“I laughed as the story and artwork
brought me back to my own first day of
nursing school—feelings of excitement
mixed with nerves mixed with dreams of
success mixed with a little doubt,” she
said.
Seeing current students go through
evaluations or other processes in class
provided content.
“I understand how stressed out they
are—I remember being there. When we
do skill validations, some of them are
sweating and shaking; I did the same
thing. I still remember going through
nursing school, and the book reflects
some of those challenges,” Mehlhaff
said.
“I truly love all of our nursing students
and am proud of every student nurse at
any college,” Mehlhaff continued. “They
are crucial in our present and especially
our future. This book is encouraging and
is a tribute to their perseverance and
accomplishments.”
Might other students or memories
inspire a sequel?
“Let’s see how this one goes first,” she
said, breaking into a smile. “But I do have
dreams of continuing it with the different
journeys one can take as a nurse. While
I do envision a series, it’s more of an
accomplishment of something that I
wanted to do; have something I’m proud
of and be able to share it with students.”
Matt Schmidt

One-stop shop
IN WESTERN S.D.
A collaboration more than
30 years in the making
has reached new heights
when it comes to receiving
a nursing education in
western South Dakota.

CHRISTINA PLEMMONS

The newly established
West River Health Sciences
Center in Rapid City is a
coordinated effort between
South Dakota State
University, Black Hills State
University, the University
of South Dakota and
community organizations
such as the West River Area
Health Education Center
and Monument Health.

The WRHSC is a place
where individuals interested in pursuing a health care career
can find information about related degrees, scholarships and
career opportunities in the Black Hills region and throughout
western South Dakota.
“It’s really the continuation of a partnership that was
established in 1989 to ensure students living in western South
Dakota could obtain a nursing degree and work in western
South Dakota,” said Christina Plemmons, assistant dean of the
college’s Rapid City site.
The West River Health Sciences Center is working to
develop a pipeline of area students into the USD and SDSU
baccalaureate programs offered in Rapid City and has begun
planning to expand these efforts to other health care career
fields.
Since its establishment, the center has worked tirelessly to
inform students of the possibilities that are available but may
be unknown.
“I think the gap is that high school students and parents don’t
know that their students can stay in Rapid City and earn a
nursing degree and it’s the same nursing degree that they
would earn if they were in Brookings or Vermillion,” Plemmons
said.
It’s with this thought the individuals behind the West River
Health Sciences Center formed the goal to attract students
to the nursing profession and to make them aware of the
possibility they can earn a degree while staying in the Black
Hills and get employed in the Black Hills.

In order to promote the opportunities, the center recently
hosted two virtual health summits with one aimed at high
school students and the other for college students.
“At the high school summit, there was an overview of the West
River Health Sciences Center so that high school students
in grades nine through 12 would know all of the services that
are available through the center and I gave a presentation on
nursing and why it is important,” Plemmons said. “The college
students could ask questions of a registered nurse panel
and a current undergraduate and graduate nursing student
panel. And then they could listen to a story of the patient
perspective.”
She added there was also a virtual project put together for
high school students in certain classes that allowed them to
see a presentation from SDSU nursing students and faculty in
Rapid City about the use of simulation.
If these summits sparked an interest in obtaining a nursing
degree in the Black Hills for area students, Plemmons
explained they have easy access to resources to help them
start.
“Those interested in a Bachelor of Science in Nursing can
go to one place on the Black Hills State University Rapid City
campus and speak to advisers from regional institutions that
offer a nursing degree in Rapid City. BHSU then offers all of the
foundational courses,” she said.
Despite the fact that the West River Health Sciences Center
was only recently opened Sept. 1, a few changes are already in
the works to benefit students.
“BHSU is going to expand its tutoring to include live tutoring
to support students who are enrolled in nursing prerequisite or
foundational arts and sciences courses,” Plemmons said. “We
are also working on articulation agreements, which means
that when a student enrolls in the foundational courses at
BHSU, they seamlessly transfer into their nursing degree
requirements.”
Plemmons said this addition would help BHSU advisers know
what students need for the SDSU student nursing program
and ensures that a student doesn’t enroll in a course they don’t
need so they’re on track to finish their degree in four years.
For more information on the West River Health
Sciences Center, visit https://www.bhsu.edu/Rapid-City/
West-River-Health-Sciences-Center/.
Sydney Smith
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Welcome!
BRITTANY FENDERSON

completed her master’s
in nursing from SDSU in
2020 and stepped into the
classroom to start spring
semester 2021.
Fenderson, originally of
Lake Wilson, Minnesota,
started Jan. 4 after having
worked as a registered
nurse in pulmonary
medicine at Sanford USD
Medical Center in Sioux
Falls since her graduation
from Augustana College
in 2014. At SDSU, she
instructs NURS347 Concept Synthesis, Simulation and
NURS258L Skills Lab.
“In my first year, I hope to grow in confidence and gain
valuable experience as I transition into the nurse educator
role. The biggest challenge for me has been learning how
to strike a balance between having high expectations and
making learning fun,” Fenderson said.
When Fenderson looks to have fun, she enjoys hiking,
reading, watching TV/movies, escape rooms and hanging
out with friends and family. Since April 10, family includes
new husband Joe Fenderson.
JACK MAYEUX , a clinical
assistant professor, joined
the faculty March 1,
teaching in the graduate
nurse practitioner program
in Sioux Falls.

He earned a doctor of
nursing practice degree
from the University of
Alabama-Huntsville in 2019
and a master’s degree in
nursing with a family nurse
practitioner emphasis from
the university of LouisianaLafayette in 2014. Associate
and bachelor’s degrees in
nursing were earned from Our Lady of the Lake College,
Baton Rouge, in 2009 and 2012, respectively.
In his first weeks on the job, Mayeux said his biggest
challenge has been learning the D2L online teaching
program and getting acclimated with the program
structure. During this first year, Mayeux said, “I hope to
get integrated into the College of Nursing and develop my
teaching.”
6
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Sophia Harris, a second-semester student from Omaha, Nebraska,
provided SDSU President Barry Dunn his COVID-19 vaccine Feb. 25 at
Swiftel Center.

Changes in
RN TO B.S.N.
Pelzel said the Institute of Medicine’s 2013 report wanted
80% of nurses to be bachelor's prepared by 2020. As a result,
health care providers started to encourage RNs to earn a
bachelor’s degree as it helps the providers earn awards, such
as magnet status.

Mia Gehm appreciates the new format for the college's RN to
B.S.N. program. She will complete her degree in 10 months.

Busy, yet doable.
That is how Mia Gehm described the new format for South
Dakota State University’s RN to B.S.N. program. Gehm, the
director of nursing at Good Samaritan Society-De Smet,
started the program in August 2020 and is on pace to graduate
in May.
While Gehm’s practice of taking six classes in the fall and
four in the spring is not for everyone, the new format allows
students to work at their own pace. Students can graduate in
as little as 10 months or take one class at a time and be done
in 18 months.
The College of Nursing’s changes to the online program
started in August, switching classes from 16 weeks to seven.
That change is part of what caught Gehm’s attention.
“I like the fast pace of the seven-week program. You can
focus on the classes, be done and then move on to the next.
I honestly believe that if the classes were a full semester, I
would have taken longer to complete the program,” she said.
“This is a busy program, and you need to be self-motivated
and driven to succeed but I would highly recommend
anyone wanting to pursue their B.S.N. to look hard at SDSU,”
continued Gehm, who has worked at Good Samaritan for
nearly 17 years and served four years as the director of nursing.
“The instructors are personable and responsive, and the
smaller class size allows for you to get to know your peers and
build a network of support outside of class time.”
The College of Nursing started in 1935 as a program for
registered nurses to earn bachelor’s degrees.
Despite its long-standing and successful tradition, the RN to
B.S.N. program needed an update due to industry demands.
The college viewed what industry and the accreditation bodies
were demanding to make changes.
“When Dr. (Mindy) Tinkle came, she saw the previous format
as part of a vision of something that could be adapted,
change and grow,” said Heidi Pelzel, who became the program
coordinator after teaching in the Aberdeen accelerated
program. “The changes we made have been innovative and
almost immediately increased our appeal and enrollment
numbers.”

SDSU now has eight courses delivered over a seven-week
period and are offered three times a year—fall, spring and
summer. That format also allows students to miss a class and
be able to pick up where they left off the next session.
The new format also allowed electives in global nursing,
palliative care and rural health care matters. The classes are
also available to students taking the standard format.
“We also added things that are current trends in nursing,
such as informatics or policy, that hadn't been talked about.
Now we can pull that access to care and informatics together
and talk about how telemedicine is really popular or how much
has switched to Zoom with COVID-19. They’re great topics to
talk about because they’re very current and relevant,” Pelzel
said.
The class changes, and a change in recruiting, has drawn
nearly 30 students to the program. Those students range from
Baltimore to Hawaii. The class changes also mean students
do not have to visit campus unless they wish to take part in an
event.
“Now, they can do one class at the facility where they work,
something like an evidence-based practice project that they
work on with their manager and the people on their unit. And
then the other one they can do in their local community,”
Pelzel said. “I think that’s pretty unique to us.
“In addition to our value, this format makes us a more
efficient and effective program because of the speed of the
classes,” she continued. “The students still follow the same
general education requirements as we tried to mimic our
standard program very closely because SDSU has a reputation
and our accreditation to uphold.”
However, articulation agreements allow for some flexibility in
the number of credits one can bring to SDSU.
“For students, it helps to be seamless. They just come right in,
we review their coursework and they can pop right in wherever
they want to,” Pelzel said, noting admission is now six times
a year. “You can start, say tomorrow, apply and if you meet
all of the requirements, you can start in the next seven-week
session. We can work with the students on an individual
basis, which really reminds them we're looking to get them to
graduation and be successful in their careers.”
Gehm started her pursuit of the degree as a proactive way to
stay in her role but with the thought of looking into consulting
or other managerial roles. With the B.S.N. almost in hand,
Gehm has been kicking around the idea of earning a master’s
degree. However, she’ll make that decision after completing
the B.S.N.
Matt Schmidt
SOUTH DAKOTA STATE UNIVERSITY
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Refresher program

RETURNS NURSES TO PRACTICE

When is a nurse not a nurse?

When is a student not a student?
What SDSU nursing program has only a small fraction of its
participants living in South Dakota?
The answer to all three of these questions can be found
talking with the Continuing Nursing Education department.
Its Independent Study Refresher Course is geared to nurses
whose licenses have expired or been revoked and want to
return to the profession. They are program participants, not
enrolled university students; no credit is earned.
Fewer than 10% of the students are South Dakotans. Boards
of nursing approve the program for use in their states. Linda
Lemme, coordinator of Continuing Nursing Education, said
she has participants from as many as 25 different states in
the course of a year. In March, there were 107 RN and 42 LPN
students from 20 states.
From March 1 through Dec. 31, 2020, 56 nurses completed the
refresher courses.
That number is actually down slightly from past years as
COVID-19 complications, such as children being home and
extra work commitments, delayed the process, Lemme said.
Typically, participants complete the refresher course in seven
to eight months with a few who have completed in as fast as
three months.

FROM DENTIST TO NURSE
One of those states is Wisconsin,
where Toni Roucka lives.
Roucka is associate dean for
academic affairs for the College of
Dentistry at the University of IllinoisChicago, a position she has held for
the last five years. However, she also
is a 1982 graduate of the College of
Nursing at College of DuPage, Glen
Ellyn, Illinois. She practiced full
time in neonatal intensive care for
TONI ROUCKA
six years after graduation. But that
was a lot of years ago. She has been
involved in dentistry since graduating from dental school in
1990.
Now, living in Kenosha, Wisconsin, just north of Chicago,
and ready for a career change, Roucka decided it was time to
reactivate her nursing license.
In Wisconsin, and many other states, completing a refresher
course is part of the license renewal process.
Roucka could have taken a class in Kenosha, but the online
format offered by SDSU appealed to her. The SDSU course
is one of the programs approved by the Wisconsin licensing
board. Roucka started the course in May 2020 after COVID-19
8
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canceled in-person classes at her dentistry school. She
finished the online portion of the course in November.
The course also requires 80 clinical hours and Wisconsin
requires an additional 20 hours. Finding clinical hours during
COVID-19 is a challenge, but Roucka was able to get in her
100 hours at Ascension Hospital in Mount Pleasant, Wis., 20
minutes from home.
“With the holidays and COVID, it was hard to find clinical sites.
Linda Lemme did an amazing job coordinating placement and
working with the hospitals. She had the connections to make it
happen. They put me on a medical surgical floor with very sick
adult patients. I had never treated adults as a nurse outside of
nursing school. It was a little nerve-wracking, but my preceptor
was great.
“Linda and Janice (Schardin, the refresher course instructor)
interviewed the preceptor to be sure she was OK with
someone who had been out of nursing so long. They picked a
very helpful, understanding preceptor. It was scary (to go into
that setting after being out so long) … but I got through it better
than expected. The assessments were not easy but now I have
my full license.
“Now it’s just a matter of making the move. The whole world of
nursing is opened up to me again.”

NURSING AGAIN AT AGE 65
Peggy Byrd is another former nurse
now looking to find her niche as a
relicensed nurse.
Byrd, 65, lives in Anchorage, Alaska.
She originally got her nursing license
in 2001, worked as a traveling nurse
and then worked as a labor and
delivery/neonatal intensive care unit
nurse in Bush, Alaska. For the last
nine years, she has been in home
health care, so she let her license
PEGGY BYRD
expire. When she decided to get
back into nursing, she found that
the SDSU course was one of three approved by the Alaskan
nursing board.
“Linda Lemme was with me for every step of the process.
It was so easy to reach out to her. I emailed her and she was
back to me the next day. Alaska and South Dakota are a long
ways apart, but to feel connected means a great deal. Janice is
empathetic. She teaches from the base up. She’s there to guide
you, a very knowledgeable teacher,” Byrd said.
Byrd started classes in January 2020 and completed them
in September. Alaska also requires 100 hours of clinicals.
However, an online simulation feature of the refresher course
covered 80 of those hours. She finished 20 hours of clinicals at
an Anchorage clinic March 12.

HISTORY DATES TO
EARLY 1980S

“The simulation was very good, very thorough. Nothing about
it was easy. A lot of stuff was happening. The hospitals do not
keep many patients unless they’re really sick. The simulation
projected that. One simulation (exercise) may have four
different illnesses. It was really like life.
“Then we Zoom with five different students plus the
instructor so I could see the simulation from five other
perspectives. When I first heard about simulation, I thought,
‘Is that going to be enough?’ It was. Then I had the clinic hours
and actually learned more in simulation. I credit the instructor
for that.”
The next step for Byrd is to get the reactivated license and
find a job in telemedicine so she can work from home—an
option she didn’t have in 2001.

A 20-YEAR HIATUS
Kristin Buskohl, of Sioux Falls,
has been at home the last 20 years
raising three children. But with one
headed to college in the fall and the
other two in high school, she also
was ready for a new phase in life.
“I was at a crossroads. Do I go
back for a technical degree? Do I
complete a music degree? But with
a B.S.N. and an inactive license, this
refresher course really made it a
KRISTIN BUSKOL
no-brainer. To do this was a gift. It
was just a huge blessing and there’s
always a need for nurses,” said Buskohl, who had also worked
part time as a church music director and taught violin to third
to fifth graders.

SDSU started offering a refresher
course via correspondence in the
early 1980s. By 2000-01, Gloria Craig,
then director of Nursing Student
Services, had moved the course
online. The course was revamped
four years ago when Schardin took
over.
There are 10 modules to provide
a general overview of medical/
surgical practice. Each module must
be completed before the nurse
moves on. There are three or four focused on foundational
knowledge with the remainder geared toward medical/surgery
content. There are no modules on nursing specialties.
JANICE SCHARDIN

Participants use a textbook for basic information and
then apply the basic knowledge utilizing interactive online
technology to simulate returning to practice. The clinical
portion of both refresher courses were enhanced by
strengthening preceptor orientation and incorporating
personal learning objectives, Schardin said.
Participants can enroll at any time of the year and complete
it at their pace, Lemme said. They also select the clinical
location of their interest in their community.

SIMULATION FEATURE
ADDED IN 2020

A Sioux Falls native, Buskohl worked briefly as a hospital
nurse in Sioux Falls after earning her nursing degree from
North Dakota State University in 1999.
“I saw a friend on Facebook who had the same experience.
She posted something about a refresher course from SDSU.
In September 2019 I signed up for it. The program was really
flexible about the upheaval in life during 2020 and allowed
an extension,” Buskohl said. She completed her 80 hours of
clinicals at the acute rehab unit at Avera McKennan Hospital
in Sioux Falls in February.
March 15 was her first day in a full-time position in Avera’s
cardiopulmonary unit.
“The whole process made me excited to get back into
nursing, especially with COVID. That made me more excited
because I knew there was a need. Friends would ask me what
I wanted to do when I finished the program. I said I wanted to
jump into the hospital work like I was doing 20 years ago. I still
have a lot to learn.
“But the course was wonderful. It was extremely userfriendly. I was surprised with what had changed but how the
fundamentals are still the same. I was surprised how much
information was still there in memory,” Buskohl said.

LINDA LEMME

“Janice has done a wonderful job of
making the modules as user-friendly
as possible. They can communicate
with us as much or as little as they
choose. We will tell participants that
our goal is the same as yours—we
want you to finish. Our goal is to
help you return to nursing. We allow
them to be as independent as they
wish,” Lemme said.

When COVID-19 hit, most clinical
sites closed access to students
and “we had to create an alternative to face-to-face clinicals,”
Lemme said.
So Schardin developed the online simulation clinical
component for the course and it was presented to boards of
nursing for their approval. The first simulation clinical course
was offered in May and the last one was completed in October
2020, Schardin said. Seven LPNs and 24 RNs completed this
portion. “The simulation experience was greatly appreciated
and feedback was very positive,” she added.
The program recently received its initial accreditation from
the American Nurses Credentialing Center and is the only
such program in the state.
Dave Graves
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NANEC
CENTER
TO
serve all 4 campuses
The tiyospaye (extended family) of the Native American
Nursing Education Center is expanding to serve Native
populations at all four nursing locations and through all levels
of the college.
The center has operated out of the SDSU nursing site
on Mount Rushmore Road in Rapid City for several years.
However, in mid-fall 2020 the center was placed under the
college’s Office of Nursing Student Services with an aim of
providing its services to programs offered in Brookings, Sioux
Falls and Aberdeen, according to Shelly Brandenburger, who,
since April 2020, has headed that office.
As of mid-March, there were 53 Native American students in
any SDSU nursing program, from prenursing to graduate. Of
those, 32 are in a Rapid City program, meaning about 40% of
the college’s Native students aren’t served by the center.
Valeriah Big Eagle, who oversees NANEC, said the plan is to
connect those 21 students to the cultural, academic, social
and financial facets of the center. Initially, that will be done by
virtual events and reaching out to the nonRapid City students,
she said. “Our goal is to invite all of them to the table to utilize
these services,” Brandenburger said.
The center now includes Big Eagle (full time) and mentors
Beverly Warne (49%) and Kathy Labonte (25%) and instructors
Renee’ Zachar. Mary Isaacson and Allyson Strommer.
Eventually, it is hoped another staff member can be added to
serve Native students.

10
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HOPES AND PLANS FOR CENTER
NANEC’s primary services are secondary advising (meaning
their academic adviser within the college serves as the
student’s primary curriculum adviser), financial assistance,
organizing cultural events such as the honoring ceremony
preceding graduation and hosting monthly social events.
Right now, the social events—wohanpi na wounspe (soup
and learn)—are conducted virtually. Even after COVID-19
restrictions end, a virtual option will continue to be presented
to students not in Rapid City, Brandenburger said.
Another change the program would like to implement is
to extend the $300 to $500 financial stipend for prenursing
and nursing students to those in graduate and accelerated
programs, Big Eagle said. Stipends are funded through
government grants and private foundations, so the effort to
gain that funding is ongoing, Brandenburger said.
There are 21 prenursing students with 22 in nursing, three in
the grad program, six in RN to B.S.N. and one in the accelerated
program.
Big Eagle said, “We have a feeling of an extended family
with our students, an academic extended family. We work to
build rapport with students so that they can come to us with
anything. We’re really big on that. We feel we can do that even
with Zoom, and we have done that with Zoom.”
Big Eagle, whose degrees from SDSU were in sociology
(bachelor’s 2014) and student affairs administration (master’s

Pictured at the Native American Nursing Education Center in Rapid City are, from left, Renee Zacher, Native American instructor and RN to B.S.N. volunteer mentor, Jazmine Good Iron, a
2020 B.S.N. graduate, Bev Warne, a mentor, Andrea Hearting, a current Rapid City nursing student, and Valeriah Big Eagle, center director.

Arends gains new

DUTIES IN FNP PROGRAM
Administration of the family
nurse practitioner program
is now fully in the hands of
Robin Arends, who carries
the title of advanced practice
registered nurse program
director. Arends will split
this new role with her faculty
workload for a joint faculty
and administration position.

Arends added, “I really enjoy working with our students
and the reorganization of our faculty is going to position the
department to deliver added value to our students and the
health care community.”

Arends, who has been on
the SDSU faculty since 2011, had been the APRN curriculum
coordinator and APRN specialty coordinator for the family
nurse practitioner program. In her previous position, Arends
had primary oversight of the curriculum while Nicole Gibson
oversaw the clinical portion of the program. Gibson returned
to her clinical position at North Central Heart Hospital in
Sioux Falls following the fall 2020 semester.

Students in the family nurse practitioner tract complete
up to three clinical rotations per semester with the majority
of the practice hours in family practice. This means there
are a total of 195 clinic placements, which APRN clinical
coordinator Cassy Hultman and Arends direct. That makes
for hundreds of placements in six states—North and South
Dakota, Nebraska, Iowa, Minnesota and Wisconsin— where
the program has students.

ROBIN ARENDS

So, with the start of spring semester, Arends took over both
roles under the new title of advanced practice registered
nurse program director. “It is to the program’s advantage
to have someone who has the full picture; one person to
touch base and relay changes to faculty as well as senior
leadership,” Arends said. She said her biggest challenge has
been learning the administrative side of running the program,
details that the associate dean had previously handled.

2018), said, “When I was an undergraduate student, I felt like
I had nobody to turn to that would advocate for me. We want
to make sure our students don’t get left behind. I advocate for
our students the best way I know how, even if that is working
with students on a late drop petition, so they don’t have failed
courses on their transcripts.
“Many of our students face external extenuating
circumstances that inhibit them from meeting academic
expectations. We know that our students can reach their full
potential when holistically supported, and we do our best to
help all our Native American nursing students.”

NURSING STUDENT SERVICES BUSY
Other changes also have been incorporated within the Office
of Nursing Student Services to make it more universal within
the four locations, Brandenburger said.
Part of that has been to develop a system in which SDSU
website inquiries received from prospective students are
responded to within 24 hours. “We have tripled our transfers

Family nurse practitioner students complete 1,020 clinical
hours in three practicum courses. The practicum course are
seven- and eight-credit courses in which students combine
classroom learning with clinical placements with a focus
on assessment, ordering and interpreting tests, diagnosing,
treatment, education and health promotion.

The family nurse practitioner program offers degrees at the
master’s and doctoral levels. Arends has degrees in both from
SDSU (2008 and 2014, respectively). She is currently a student
in the psychiatric mental health nurse practitioner program
and received a postgraduate certificate in that option in May.
Dave Graves

and are garnering attention across the nation. Right now,
students across the country are looking for programs.
California shut down clinicals so they couldn’t get students in.
“A lot of interest has come from the West Coast, where we
have done heavy online marketing,” Brandenburger explained.
She said 99% of the transfer students are prenursing
students. In 2019, there were 37 transfers and 34 in 2020 with
95 admitted for fall semester 2021.
On campus, there are tours at 11 a.m. and 3 p.m. daily.
“There usually are one or two families twice a day on the
main campus,” Brandenburger said. In the fall, 226 students
expressed an interest in the undergraduate nursing program
with 140 of them taking the next step to submit transcripts for
evaluation, she said.
“There is a tremendous amount of interest,” Brandenburger
said.
Dave Graves
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A FAMILY LEGACY
Carson’s retirement ends
72 years of faculty service
For the first time since
1949, there won’t be a
P. Carson on the South
Dakota State faculty.

to keep up her direct care hours. From 1985-87, she would
work weekends in Sioux Falls and was able to work three-day
weekends in Minneapolis for part of 1987, but that schedule
was a killer.

Paul Carson served as
an agronomist in plant
science from 1949 to 1992.
His firstborn, Paula Carson,
has served on the College
of Nursing faculty since
1983 and is the longestserving faculty member in
the college. But her final
day was May 21. Including
two interim/acting deans,
she has served under eight
deans during her 38 years.

Then she started working summers at various hospitals—
Carondolet St. Mary’s, Tucson, Arizona; Sioux Valley, Sioux Falls;
Rapid City Regional; Samaritan Family Health Center, Grand
Canyon, Ariz.; and Hendricks Medical Center, Abilene, Texas.

But now at age 66, it’s
time to retire and travel a
bit with her sister, Karen, who already has retired and now lives
in Brookings.
Carson earned her bachelor’s degree in nursing in 1975 and
worked eight years with University Hospitals in Minneapolis
before returning to her alma mater as an instructor.
As a an employee at University Hospitals, she was eligible
for a regental scholarship at the University of Minnesota. “I
tried one class (in the master’s program) and liked it. I tried
another class and liked it. They paid for my master’s,” which
she received in 1983 with emphases in nursing education and
clinical nurse specialist.
Carson completed her coursework in the summer, but
wouldn’t actually graduate until December.

Also, in summers 1984-87, she was a camp nurse at Philmont
Scout Ranch in Cimarron, New Mexico, where 2,000 to 3,000
campers would gather for two-week, high-adventure back
country treks. With plenty of potential for mishaps, she was
backed up by Kansas University medical students. “I had a
blast,” Carson said.

CERTIFIED IN SIMULATION
She also has enjoyed her campus job, particularly in recent
years as the teaching-learning opportunities focus has moved
from lecture and clinical courses to also including simulationbased experiences.
These experiences serve as a bridge between students
‘knowing what’ to students ‘enacting patient care how’ at
the clinical sites—and even extending on as they practice as
nurses,” Carson said.
She has been a Certified Healthcare Simulation Educator
since 2016.
Carson said she came late to simulation. She was the fourth
semester coordinator and that was one of the last semesters
to add simulation. But when former colleague Lois Tschetter
obtained a simulation grant for the college, Carson took
advantage and became the first SDSU faculty member to
become certified. Now there are six, counting Carson.

She met with Dean Carol J. Peterson when she arrived in
Brookings in August. Peterson’s first question: “When are you
going to get your doctorate?” Carson didn’t tell Peterson that
she had thought after getting her master’s degree “I’m never
going back to school.” However, the naturally curious Carson
changed her mind.

The post-simulation debriefing “is my favorite time.” Her
students know they will be asked, “What did you learn that will
help you as you go ahead as a nurse?”

Carson enrolled in the University of Arizona in 1987 and
received her doctorate in 1992 in clinical nursing research.

Except for a five-semester break, Carson coordinated fourth
semester from fall 1991 to fall 2020. Until two years ago, she
also taught in the clinical portion. The students’ clinical day
began in Sioux Falls at 6:30 a.m. and continued until 7 p.m.
Forecasted inclement weather meant instructors getting up
as early at 4:30 a.m. to drive down to assure student-patient
assignments were completed before students arrived.

CRITICAL CARE SPECIALIST
She has been a certified critical care nurse since 1982. Carson
worked in critical care in Minneapolis and stretched herself

12
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DEMANDING HOURS AS 4TH
SEMESTER COORDINATOR

Aberdeen director retiring after
NEARLY 50 YEARS IN NURSING
Armed with an associate degree in
nursing from Presentation College
in Aberdeen, Linda Burdette went to
work at Avera St. Luke’s Hospital in
Aberdeen in 1973.
Nearly 50 years later, the Canton
native still works there—on an
on-call basis, anyway. For the last
two decades, she has been primarily
a nurse educator. Since 2009 that has been at South Dakota
State University. But June 21, the assistant dean and associate
professor at the SDSU program on the Northern State
University campus in Aberdeen will retire.
“I’ve enjoyed my time at SDSU, and it took me a while to come
to this decision, but I’m ready,” she said while working through
spring break on her final semester.
“I want more opportunities to be with my family, be able to
attend my grandchildren’s events, go to my granddaughter’s
lacrosse games at Morningside; just have some free time and
no schedule to keep,” said Burdette, whose husband Dan is a
semiretired businessman in Aberdeen. They have two children
and eight grandchildren.
Through her education and employment, SDSU has become
like a second family for her.
After the degree at Presentation, Burdette has earned the
following from SDSU: bachelor’s in nursing, 1984; family nurse
practitioner certificate, 1994; master’s as a clinical nurse
specialist, 1988; and a doctorate in nursing, 2010.
She worked full time at Avera St. Luke’s from 1973 to 2002,
started working as an adjunct faculty member at Presentation
in 2001, began a full-time faculty position in 2002 and served
as the nursing department chair from 2005 to 2009, when she
began as an SDSU grad assistant. She joined the faculty full
time in 2011 and was appointed assistant dean in August 2017.

RESEARCH, COLLABORATION AMONG JOB PERKS
Burdette said she joined the SDSU faculty because of the
college’s reputation of high quality and the opportunity to be
involved in research.
For Burdette, that has meant being an evaluation director
for grants received from the Centers for Disease Control and
Prevention, the Supplemental Nutrition Assistance Program
Education program and South Dakota Department of Health.
The grants try to prevent obesity by implementing programs in
11 South Dakota communities.
For example, the “stock health, shop health” program
encouraged grocery stores to stock more healthy options
while also encouraging residents to purchase them.
Such work involves participation across departments, a
collaboration Burdette has enjoyed. She also has enjoyed the
collaboration of working with faculty in Aberdeen, which is
strictly an accelerated program.
“I enjoy working with other faculty who are excited about
teaching nurses. I enjoy being able to collaborate with faculty
on how we work together to develop courses, to improve them,
to offer the best education to our students,” said Burdette,
noting the four full-time faculty at Aberdeen have been with
the program since it began in 2013.

RETIREMENT PLANS INCLUDE TRAVEL
She added, “To be able to bring to light in the students my
passion for nursing, particularly population health, has been
very rewarding. To have them in semester 3 and hear them say
‘Now I connect the dots’ makes my day.”
While administrative duties control most of her schedule,
Burdette still teaches population health as well as graduate
program courses.
In retirement, she may stay in contact with nursing through
working as a nurse educator. She also plans to travel to Italy,
Ireland and New England as well as scheduling grandkid visits.
Dave Graves

Carson wasn’t sad about giving up that portion of the job, but
she will miss the academic challenge and student interaction.
To illustrate Carson’s academic fervor, within her first month
on the job at University Hospital she bought a book on
neurology. “My two favorite places are Briggs (Library at SDSU)
and Wagner Library,” the medical library on the Sanford Health
campus in Sioux Falls. But she also stepped out of the “nursing
silo” and served many years on the SDSU Parking and Traffic
Committee and Intercollegiate Athletic Board..
Carson also visits the Dairy Bar, has been going to basketball
games since before games moved to Frost Arena (1973) and is a
football season ticket holder.

RETIREMENT PLANS
In retirement, she will continue with rose gardening and
tending her community garden plot as well as collecting quilts,
reading, cooking, sewing and doing handiwork. She wants
to visit a sister in Kansas City and a brother in Fort Collins,
Colorado, and do some international travel, perhaps Colombia,
where she lived for 18 months while in junior high.
“I think I will find something to do when I retire,” she said with
a smile.
Dave Graves
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Winterboer honored
FOR SERVING STUDENTS
being able to see them overcome that
is the most rewarding. I like helping
students succeed,” Winterboer said.
Her students see that effort and
experience her caring and helpful
attitude firsthand.
“In my perspective, what makes
Venita an outstanding teacher is simply
the care she has for her students as
well as her passion for the nursing
profession—it’s that simple,” said Abby
Baker, a second-semester student from
Glendale, Arizona. “When she lectures
it is easy to stay drawn into what she’s
teaching because her knowledge and
passion for the subject is so evident.

Since the 1994-95 academic year, the
College of Nursing’s student body has
selected a Teacher of the Year Award.
This year’s recipient, Venita Winterboer,
is no stranger to the award as this year’s
recognition gives her six awards and
breaks a tie with Lori Hendrickx for the
most times honored. Susan Bassett is
also a multiple winner.
While Winterboer is humbled, thankful
and honored for the award, she feels
any of her colleagues are deserving of
the award.

TEACHER OF

THE YEAR

RECIPIENTS

“I do enjoy helping students who might
have had a glitch or when life happens,

14

“She also tries her best to get to know
her students on a personal level outside
of the classroom setting whether it be
in the lab, office hours or community
clinical hours,” Baker continued. “Venita
is very personable, kind, approachable
and one of the sweetest women I have
ever met. The reason she keeps winning
these awards is simply because she is
the best. Anybody going through the
nursing program or who has graduated
will tell you the same thing. She is
someone many nursing students,
nurses and even nursing faculty look up
to. I’m so honored that I get to be taught
by her. She deserves this more than
anyone.”
And Baker is not the only student who
feels that way.
“The thing that makes Venita an
outstanding teacher is her dedication to

1994-1995: Pam Schroeder
1995-1996: Joanne Anderson
1996-1997: Jaqulene Kramer
1997-1998: September Kirby
1998-1999: Patricia Melcher
1999-2000: Venita Winterboer
2000-2001: Lori Hendrickx
2001-2002: Amy Jones
2002-2003: Lori Hendrickx
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2003-2004: Beth Niemeyer
2004-2005: Jason Raether
2005-2006: Lori Hendrickx
2006-2007: Susan Bassett
2007-2008: Venita Winterboer
2008-2009: Venita Winterboer
2009-2010: Lori Hendrickx
2010-2011: Susan Bassett
2011-2012: Venita Winterboer

her students and her compassion. She
understands that we all have busy lives
and things come up, she accommodates
and is willing to work with students
and give them grace, which we all need
every once in a while,” said Sophia
Harris, a second-semester student
from Omaha, Nebraska. “For example,
I suffered a concussion this semester,
and Venita was compassionate and
offered me recorded lectures and
printouts since I wasn't able to focus
on screens. She also was reaching out
almost every day to see how I was doing
and made sure I was keeping up on my
schoolwork and offered help in any way
she could.
“And I am sure I am not the first
student who has experienced her
compassion firsthand. I believe she
keeps winning this award because of
her passion for teaching and wealth
of knowledge,” Harris said. “She
understands how to teach by using her
experience in a way that we can make
connections to what is being taught
in class to real life and sets us up for
success. She motivates us to have
the drive and passion that she shows
every day in the classroom. She is truly
the most wonderful teacher I have
had, and I cannot thank her enough
for everything she has done, not only
for me, but also for the rest of her
students.”
Matt Schmidt

2012-2013: Lori Hendrickx
2013-2014: Becka Foerster
2014-2015: Heidi Mennenga
2015-2016: Kay Foland
2016-2017: Venita Winterboer
2017-2018: Not selected
2018-2019: Not Selected
2019-2020:Takara Schomberg
2020-2021: Venita Winterboer

Service award
GOES TO SOHOLT
For her efforts
supporting advanced
practice nurses as
well as all facets of the
nursing profession, Deb
Soholt ’90 M.S. is the
recipient of the South
Dakota State University’s
College of Nursing 2020
Distinguished Service
Award.
Soholt just completed
eight years as a senator
in the South Dakota
State Legislature.
Showing her
commitment to nurses,
she sponsored Senate
Bill 61 in 2016 and Senate
Bill 50 in 2020.
SB 50 allowed the opportunity for certified nurse
anesthetists to provide care and services to the full scope of
their practice authority while SB 61 gave nurse practitioners
and nurse midwives the ability to work collaboratively with
other health care providers without the need for physician
supervision.
Both initiatives opened access to care for patients and their
families across the state and demonstrated that advanced
practice nursing providers provide quality, safe and effective
care for all citizens.
“Deb has championed efforts to expand access to health
care services throughout South Dakota,” said Anna AtteberryGustafson, the college’s assistant director for nursing student

services. “Outside of the nursing arena, she has been an
advocate and champion for women and children not only
in her professional role but also by providing her voice and
expertise to heighten awareness of issues experienced by
vulnerable populations.”
Soholt, named an SDSU Distinguished Alumna in 2007,
received the National Council of State Boards of Nursing Inc.’s
Distinguished Achievement Award in 2018. The award is given
to an individual whose contributions or accomplishments
have impacted NCSBN’s mission and vision.
“Thank you so much for choosing me for this award and
recognition. It means so very much to me. Being connected
with SDSU nursing—and the amazing faculty talent within—
has been a highlight of my nursing career,” Soholt said. “And
to finish the CRNA legislation this past year, was so great. I
loved linking arms with the CRNAs in the state and working
side-by-side with you and the ‘House of Nursing.’”
She has chaired and served on many boards and committees
throughout her career, including Jolene's Law Task Force,
Domestic Violence Committee, Center for the Prevention
of Child Maltreatment and the S.D. Senate Committees
on Health and Human Services and Education and Mental
Health.
Soholt also served as co-chair of the National Conference of
State Legislatures Task Force on Innovations in State Health
Systems and chair of the Center for Prevention of Child
Maltreatment Advisory Board. In her career, she served many
roles, most recently as the director of Women’s Health for the
Avera Medical Group. Additionally, she served as president of
both the South Dakota Board of Nursing and South Dakota
Nurses Association.
Matt Schmidt

DISTINGUISHED SERVICE AWARD RECIPIENTS
1979/1980
1980/1981
1981/1982
1982/1983
1983/1984
1984/1985
1985/1986
1986/1987
1987/1988
1988/1989
1989/1990
1990/1991
1991/1992
1992/1993
1993/1994

R. Esther Erickson
Inez Hinsvark
Joy Nelson
Anna Haugen Berdahl
Alice Olson
Mary Fuller Schnelker
Bernice Wittkopf
Carol J. Peterson
Genevieve Johnson
Margaret Cashman
Cathy Wasem
Beth Hanson
Barbara Klug Redman
Betty Shiefelbein
Maralee Dennis

1994/1995
1995/1996
1996/1997
1997/1998
1998/1999
1999/2000
2000/2001
2000/2001
2001/2002
2001/2002
2001/2002
2002/2003
2003/2004
2004/2005
2005/2006

Evelyn Peterson
Phyllis Newstrom-Niimi
Barbara Goddard
Bonnie Frederickson
Patricia Gross
Rebecca Nelson
Gloria Thompson
June Peterson Larson
Diana Berkland
Noreen Davis
Rita Haxton
Dr. Mary Helen Harris
Joan Nelson
Nancy Nelson
Adele Jacobson

2006/2007
2007/2008
2008/2009
2009/2010
2010/2011
2011/2012
2012/2013
2013/2014
2014/2015
2015/2016
2016/2017
2017/2018
2018/2019
2019-2020

Dr. R. Maclean Smith
Leonard Little Finger
Caral Joffer
Edward R. Mailloux
Dr. Carole & Alan Johnson
Linda Kropenske
De Ann Eastman-Jansen
Debra Worth
Rita Haxton
Jackie Gilbertson
Carmen Hansen
Stacey Tait-Goodale
Becca Johnson
Deb Soholt
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RESEARCH

OUTSTANDING RESEARCHER SEEKS

to expand palliative care

A palliative care team provides supportive care to patients
diagnosed with serious illnesses throughout the disease
trajectory and to their caregivers, according to assistant
professor Sarah Mollman of the College of Nursing's Rapid
City site. She is part of a team of nurse-researchers working to
improve and expand palliative care in South Dakota.
A serious illness is “any health condition that carries a high
risk of mortality and negatively impacts a person’s daily
function and quality of life,” Mollman explained. The most
common illnesses are cancer, chronic obstructive pulmonary
disease, congestive heart failure and end-stage renal disease,
as well as pediatric diseases, such as cystic fibrosis.
“Palliative care is associated with increased quality of life,
better communication with health care providers, increased
satisfaction and increased survival,” she continued. “It’s the big
picture of patient care and seeing that their wishes are being
met—and doing so early in the disease trajectory.”
Because patients and their caregivers have support to
manage their diseases, access to palliative care services
decreases health care costs by reducing the need for
emergency room and urgent care visits.
For her work, Mollman was recognized as the outstanding
researcher for the College of Nursing at SDSU’s Celebration
of Faculty Excellence. “This is an honor, particularly when you
know the incredible people working at the university,” said
Mollman, who received her bachelor’s and master’s degrees in
nursing from SDSU. She began teaching at SDSU in 2015. By
2018, she had also earned her doctorate in nursing from the
University of Nevada-Las Vegas—and became an assistant
professor.
“SDSU has been great about mentoring and building
relationships and teams,” Mollman said. “I am here because of
the people who helped me along the way.” It also helps to say
yes to new opportunities, she added.
As part of a project team, Mollman conducted focus groups
for a one-year project for Avera Sacred Heart Hospital to

evaluate and assess services for the South Dakota Palliative
Care Network. The research was funded by a U.S. Health
Resources and Services Administration grant.
That led to Mollman becoming co-director, along with
Charlene Berke of Avera Sacred Heart Hospital, of a three-year,
$900,000 HRSA project to improve the availability of palliative
care services in the state by advocating for community-based
resources and greater awareness. About one-third of the
research funding goes to SDSU. The project, which began in
July 2020, also involves Presentation College and Mount Marty
University.

ASSESSING PALLIATIVE CARE AVAILABILITY
The state’s three large health care systems—Avera Health,
Sanford Health and Monument Health—are “doing pretty
well at specialty palliative care and are trying to branch out,”
Mollman said. However, access to palliative care in the smaller,
more remote areas of the state remains limited to nonexistent.
Through focus groups conducted in Sioux Falls, Brookings,
Pierre, Rapid City and Spearfish, the researchers identified a
need for greater understanding and awareness of palliative
care among health care providers as well as patients and their
families.
“A lot of times, palliative care is seen as hospice or end-of-life
care—we need to redefine that,” Mollman said. That is
why palliative care professionals refer to what they do as
supportive care, which can be provided along with curative
treatments.
“What we are trying to do with this second grant is to
increase primary palliative care,” Mollman explained. That
means educating health care professionals to understand the
interdisciplinary team approach to palliative care as well as
making those services more widely available, particularly in
smaller towns throughout the state where gaps in palliative
care access have been identified.

“A lot of times, palliative care is seen as hospice or
end-of-life care—we need to redefine that.”

-Sarah Mollman
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From left: Mari
Perrenoud, network
director of the South
Dakota Palliative Care
Network; Charlene
Berke, co-project
director, and Sarah
Mollman, co-project
director; and assistant
professor at the
college’s Rapid City site,
lead efforts to expand
and improve palliative
care in South Dakota.
The three-year project
is funded through a U.S.
Health Resources and
Services Administration
Rural Health Network
Development Grant.

The interdisciplinary palliative care team provides
medical, emotional, spiritual and practical support that
even extends to access to transportation and financial
assistance. Consequently, the team can include mental
health professionals, nutritionists, physical and occupational
therapists, as well as social workers and chaplains, depending
on the patients’ needs.
“The primary palliative care team cares for people where
they are at and when they need more help, then they can
consult the specialty palliative care providers, if needed,” she
explained.

EXPANDING PALLIATIVE CARE
To educate practicing health care professionals, the team
began promoting web-based continuing education modules
from the Center to Advance Palliative Care in fall 2019. Next
year, the team will integrate primary palliative care into the

nursing curriculums at SDSU, Presentation College and Mount
Marty University. The research team also hopes to expand its
educational programming to other universities, colleges and
health care disciplines.
Last spring, the researchers began developing educational
materials for patients and their families. “Our goal is to improve
access to quality palliative care by advocating for communitybased resources and greater awareness,” Mollman explained.
During the COVID-19 pandemic, one of the palliative care
physicians started a coalition through which the teams shared
resources and supported one another, Mollman said. “We were
a hot spot, and this is how we came together.” These resources
will help the palliative care teams across the state address
some of the challenges providers face in offering palliative care
services.
Christie Delfanian

LAST-MINUTE COLLEGE NEWS
South Dakota State University’s College of Nursing has had
two individuals selected for various committees and another
earn certification.
Robin Arends, the advanced practice registered nurse
program director at the Sioux Falls site, was appointed chair
of the National Organization of Nurse Practitioner Faculties’
Curricular Leadership Committee. The committee advises on
quality curricular design, new and emerging curricula, nurse
practitioner program and educational guidelines development,
and competency development, revision and validation.
Assistant Dean Karin Emery was selected to participate in
the 2021-22 cohort of American Association of Colleges of

Nursing’s Elevating Leaders in Academic Nursing Program. The
program is designed to enhance executive leadership skills
and runs from August 2021 through May 2022. Assistant Dean
Leann Horsley participated in the 2019-20 cohort.
Dianne Smith, a simulation education technician at
the college’s Sioux Falls site, earned certified healthcare
simulation operations specialist certification. The certificate
indicates expertise in the implementation and delivery of
simulation activities through technologies such as computers,
audiovisual or networking technologies and encompasses all
professions, modalities and simulation settings. Smith is one of
400 individuals worldwide to earn the certificate.
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College of Nursing
SCHOLARLY OUTCOMES
FACULTY AND STAFF ACCOMPLISHMENTS

PUBLICATIONS
Abuatiq, A., Brown, R., Wolles, B., and Randall, R. (2020).
Perceptions of Stress: Patient and Caregiver Experiences with
Stressors during Hospitalization. Clinical Journal of Oncology
Nursing, 24(1). doi: 10.1188/20.CJON.51-57
Arends, R., Elverson, C.A., Keefner, T.P., and Mylant, M.
(2020) Screening brief intervention and referral to treatment
(SBIRT) training for advanced practice students. Family Nurse
Practitioner Journal of the American Association of Nurse
Practitioners. doi: 10.1097/JXX.0000000000000423
Arends, R., and Herman, J. (2020). Improving Health
Policy Competency through Collaboration and Enhanced
Curriculum Delivery. Journal of Professional Nursing 36(6),
681-684. https://doi.org/10.1016/j.profnurs.2020.09.010
Letcher, D., Massey, M., Nelson, M., and Elverson, C.A.
(2020). Creating a Culture of Caring: A shared academicpractice clinical curriculum. Nurse Educator, 45(5). doi:
10.1097/NNE.0000000000000735
Brown, R., and Abuatiq, A. (2020) Resilience as a Strategy to
Survive Organizational Change. Nursing Management, 51(2),
16-21. doi: 10.1097/01.NUMA.0000651180.42231.ef
Cordell, A., and Elverson, C.A. (2020). Interventions to
improve breastfeeding outcomes from six weeks to six
months: A systematic review. Western Journal of Nursing
Research, https://doi.org/10.1177/0193945920962118
Da Rosa, P., Zhang, W., Michael, S., and Mennenga, H. (in
press). Patterns of Female Breast Cancer in South Dakota: A
Geographical Analysis. Journal Preventing Chronic Disease.
Essen, K., and Brown, R. (2020). Impact of Nurses’ Weight
Status on Patient Health Promotion: Literature Review.
Nursing Management, 51(8), 44-49.
Gibson, N., Arends, R., Voss, J., Marckstadt, S., and Nissen,
M. (2020). Reinforcing telehealth competence through
nurse practitioner clinical experiences. Journal of Nursing
Education, 59(7), 412-417. doi: 10.3928/0148483-20200617-12
Hendrickx, L., Pelzel, H., Burdette, L., and Hartung, N.
(2020). Pediatric clinical placement in rural settings: The
summer camp experience. Online Journal of Rural Nursing
and Health Care, 20(1), 142-155. https://doi.org/10.14574/ojrnhc.
v20i1.603
Keefner, T.P., and Stenvig, T. (in press) Rethinking suicide
risk with a new generation of suicide theories. Research and
Theory for Nursing Practice.
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Keefner, T.P., and Stenvig. T. (2020). Searching for a sencse
of place: The process of how adolescent girls overcome
suicidality. Issues in Mental Health Nursing, 41(10), 855-872.
Letcher, D., Massey, M., Nelson, M. and Elverson, C.A.
(2020). Creating a Culture of Caring: A shared academicpractice clinical curriculum. Nurse Education, 45(5). doi:
10.1097/NNE.0000000000000735
Mariani, B., Horsley, T.L., Fey, M., Gle, D., Atz, T., Hetzell
Campbell, S. Daniels, A., Westmoreland Miller, C. (2020).
Simulation Research Rubric: Further Analysis of Published
Simulation Studies and Future Implications. Clinical
Simulation in Nursing, 48, 89-93. https://doi.org/10.1016/j.
ecns.2020.08.013
Mennenga, H., Brown, R., Horsley, T. L., Abuatiq, A., and
Plemmons, C. (2020). Collaborating with rural partners
to provide a primary care experience for undergraduate
nursing students. Nurse Education Today, doi: 10.1097/
NNE.0000000000000876
Mollman, S., and Bondmass, M. (2020). Intentional Learning:
A student-centered pedagogy. International Journal of
Nursing Education Scholarship, 17(1). http://dx.doi.org/10.1515/
ijnes-2019-0097
Mylant, M.L., Isaacson, M. J., Heil, J. (in press). The
feasibility of the strengthening family and an adapted
American Indian nutrition and physical activity program: A
pilot study. South Dakota Medicine.
Thorston, R., and Voss, J. (2020). Hand Hygiene Decreases
Mortality. Journal of Emergency Medical Services.
Varilek, B., and Isaacson, M. J. (2020). The dance of cystic
fibrosis: Experiences of living with cystic fibrosis as an adult.
Journal of Clinical Nursing, 29(17-18), 3553-3564. doi:10.1111/
jocn.15397

AWARDS/HONORS
Born, S.L. (Co-Principal), Carotta, C.L. (Co-Principal),
Elverson, C.A. (Supporting), “South Dakota Early Childhood
Mental Health Collaborative,” Subaward with Southeastern
Behavioral Healthcare, Sponsored by SAMHSA, $2,127,544.00.
(9/30/2018-9/29/2023).
Hendrickx, L. and Pelzel, H. were awarded the Dawley Seed
Grant Award for “Determining Nursing Students’ Knowledge
of Specialized Nutritional Needs of Children: A Rural Summer
Camp Clinical Experience.”

FACULTY NEWS

Hendrickx,L. and Pelzel, H. were awarded first prize in the
poster contest at the annual SDNA convention, October 2018.
Horsley, T.L. Goodale Nursing Faculty Scholar at SDSU, April
5, 2018.
Huber, E., SDSU Online Teaching Master Certification,
November 2018.
Hulme, P.A., Nurse of the Year, South Dakota Nurses
Association Districts 8 & 9, Oct. 8, 2018.
Isaacson, M.J., Selected as a 2018 HPNA Research Scholar
and a participant at the 12th Annual Kathleen Foley Palliative
Care Retreat. (2018, Fall). LaJolla, California.
Gibson, N. America Academy of Nurse Practitioners South
Dakota Nurse Practitioner Advocate award, 2018.
Monson, M. received Crisis Prevention Institute’s Nonviolent
Crisis Intervention certification.
Warne, B. received 32nd Annual Spirit of South Dakota
award. Honored Oct. 6, 2018, at the Huron Event Center.

FEDERAL GRANTS
Primary (Awarded to SDSU College of Nursing)
Impacting Models of Practice and Clinical Training for
Registered Nurses and Students (IMPACT-RNS). Funding
source: Health Resources and Services Administration
(HRSA), Nurse, Education, Practice, Quality and RetentionRegistered Nurses in Primary Care (UK1HP31729). Amount
Awarded: $2,751,222 over four years (2018-2022). Mennenga,
Heidi, project director.
Nurse Faculty Loan Program. Funding source: Health
Resources and Services Administration (HRSA), Nurse Faculty
Loan Program (E01HP28782). Amount Awarded $102,107 (20202021). Tinkle, Mindy, project director.
Registered Nurse in Primary Care COVID. Funding source:
Health Resources and Services Administration (HRSA),
CARES Act-NEPQR COVID-19 Response (T1PHP39102).
Amount Awarded $78,571 (2020-2021). Mennenga, Heidi,
project director.

Wicozani: A Place of Health and Balance. Funding source:
Indian Health Service, Indians into Nursing (NU11IHS0065).
Amount Awarded $337,341 for 2020-2021 with continued
funding for the next three years (2020-2024). Stenvig,
Thomas, project director.

Subaward or Collaboration (Awarded to another
college at SDSU or external entity)
Advancing Palliative Care in Northern Plains American
Indians. Funding source: National Institutes of Health
subaward from Massachusetts General Hospital. Isaacson,
Mary, co-investigator.
Advancing Palliative Care in Northern Plains American
Indians-COVID funding. Funding source: National Institutes
of Health subaward from Massachusetts General Hospital.
Isaacson, Mary, co-investigator.
Sisseton Wahpeton Oyate Youth Lodge. Funding source:
Substance Abuse and Mental Health Services Administration
(SAMHSA) subaward from Sisseton Wahpeton Tribe,
McMahon, Tracy, evaluator.
South Dakota Early Childhood Mental Health Collaborative.
Funding Source: Substance Abuse and Mental Health
Services Administration (SAMHSA) awarded to SDSU
Counseling and Human Development department, College
of Education and Human Sciences. Elverson, Cynthia,
evaluator.
Upper Midwest Palliative Care Education Network. Funding
source: NRSA Rural Health Network Development subaward
from Avera Sacred Heart Hospital. Mollman, Sarah,
co-project director.
Presentations and additional scholarly outcomes can be
found on the Our People page at the College of Nursing
website: www.sdstate.edu/nursing/directory.

SDS-Registered Nurses in Rural and Medically Underserved
Communities. Funding source: Health Resources and Services
Administration (HRSA), Scholarships for Disadvantage
Students (T08HP39273). Amount Awarded: $3,250,000 over
five years (2020-2025). Emery, Karin, project director.
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Mom, daughter mark milestone
COMPLETE NURSING DEGREES TOGETHER

“To my constant buddy, study partner
and best friend, congratulations on your
graduation—and happy Mother’s Day.”
Rare it is when those words all fit one
person, but that is the case for Gabrielle
Miller.
Miller, 48, and Maddison Miller, 23, both
of Rapid City, each received Bachelor of
Science degrees from the South Dakota
State University’s College of Nursing
Rapid City site this May. The motherdaughter tandem had been working
toward this point since deciding they
needed to change their life direction
more than three years ago.
The Millers took part in the pinning
ceremony in Rapid City May 6 and then
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walked across the stage at the Brookings
graduation May 9.
“Being able to walk the stage with my
mom is something I’ve looked forward
to for a long time. It’s exciting,” said
Maddison Miller, who finished high
school in 2016 at Rapid City Stevens,
spending only her senior year there. Her
earlier education was in Pennsylvania.
Gabrielle adds, “I wouldn’t have it any
other way. I wouldn’t want to have it
done it without her.”
In early January 2018, Maddison was
getting ready to go back to Black Hills
State for the second semester of her
junior year as a biology major. Gabrielle,
a former radiologic technologist,

was looking toward the high school
graduation of her youngest child, Sean,
that May and wondering about what to
do next with her life.
She left her career behind in 2006 to
raise her children, but that stage of life
was wrapping up.

EDUCATIONAL RESTARTS
“It happened so fast. It was almost
like a dare. I wanted to go back into
health care and Maddison said, ‘If you
do nursing, I’ll do nursing,’” Gabrielle
recalled. Maddison didn’t need any
more persuasion. Her goal had been to
become a veterinarian but decided she
would rather get into health care sooner.

Maddison, seated, and Gabrielle Miller graduated from the College of Nursing in May. They entered the college in January 2018 and were study partners during their paths to graduation.
Photo Credit: Johnny Sundby Photography

Her biology coursework helped with
some of the nursing prerequisites, but
largely it was “starting from scratch,”
Maddison said.
For Gabrielle, going back to school was
an even greater challenge.
After all, she had not been to school
since earning her Associate of Science
degree in 1992. “Initially, it was very
difficult. Everything was online. Even the
books were online. I think I adapted fairly
quickly. Now I’m not intimated by that at
all anymore … (but) that whole first year
I was really stressed,” particularly if she
had a writing assignment, Gabrielle said.
“Writing—I used to stress so bad. It
took me forever and there was lot of
paper writing I did in that first year.
Writing was very difficult. ‘Use APA
format.’ What’s that? I didn’t know how
to do citations. (But) now, it’s a lot easier.
I’m not nearly as intimidated. (In fact,)
instructors seem to like my writing.
They say I have a sophisticated style of
writing,” Gabrielle said.
Now Gabrielle only uses Maddison as
a final proofreader rather than a writing
coach.

BONDING AND ENCOURAGING
However, throughout their three years
of prenursing and nursing courses,
the Millers have been constant study
companions.
“We spend our time studying and
bouncing ideas off of one another,”
Gabrielle said. They complement each
other well. Maddison said, “She definitely
does get the better grades (3.91 vs. 3.30).
She’s good at finding ways to memorize
things and to focus on the key thing.”
Gabrielle said of Maddison, “She’s really
good at” …. “comic relief,” Maddison
interjected.
They each have taken on the role
of motivator. “Whoever is having the
better week,” Maddison said. Gabrielle

added, “Usually, we’re not both on a low
point. Maddison will say ‘You’ve got this!
What’s the matter with you?’ I can do
the same for her.” Maddison explained,
“I would struggle with some of the more
conceptual classes. I love the actual
science behind everything. She helps me
with understanding concepts, figuring
out what they’re asking for.”

‘COMES BACK LIKE OLD HAT’
Gabrielle said her former career proved
resourceful during clinicals. Even though
it had been 15 years, the skills “come
back old hat,” she said.
Most of her career as a radiologic
technologist was spent in the emergency
department of a Level 1 trauma hospital
in Pittsburgh working with CT scans. She
knew the “tips and tricks for starting an
IV” and understood how a medical team
functioned. By learning the nurses’ roles,
that understanding multiplied, she said.
As they advanced through clinicals, the
Millers became separated. They never
worked on the same patient, but they
shared similar experiences.
Gabrielle said, “There is an adrenaline
rush you get from some things. We’re
both into emergency care.” Maddison
added, “There’s not many people you
can talk to about blood and guts over
dinner.”
Descriptions of leaky blood vessels
and masses of exposed skin, muscle,
nerves and fat don’t faze Maddison. “I
grew up in a health care household. All
the blood and gore didn’t bother me. I
wanted to have my own stories.” Her
dad was a radiology manager in the IT
area and her stepdad was a scrub tech
before becoming a clinical instructor for
Medical Device Co.

lives. If she has her wish, she will be
working in the emergency department.
Gabrielle has already secured an
emergency room position at Monument
Health in Rapid City. They will take their
nursing boards in mid-June.
But graduation was a time for
celebration. They made a trip to Hobby
Lobby and decorated their mortar
boards with glitter and sparkling hearts
and flowers for the ceremony.
Due to COVID-19 restrictions, the
Millers were joined by their husband and
boyfriend and a friend from Pittsburgh
and her daughter.

‘EXCITED TO SEE WHAT
OUR FUTURE HOLDS’
Reflecting, Gabrielle said, “We were
close before starting classes together,
but I think we got closer even still during
this process.”
Now that their common bond of school
assignments has ended and Maddison’s
move is approaching, “there is some
anxiety,” Gabrielle admits. “We’ve been
there to lean on each other. But I’m
really excited to see what our future
holds. I just want to keep pushing her to
be a CRNA (certified respiratory nurse
anesthetist, Maddison’s eventual goal).
“It’s a bittersweet time really.”
Maddison thinks back to their first days
in nursing school when fifth-semester
students told them what they could
expect.
“It seemed like such a large pill to
swallow, but looking back, I’m glad I did
it,” she said.
Dave Graves

CAREER PLANS
Maddison is looking to gain her own
blood-and-gore stories at a hospital in
St. Robert, Missouri, where her boyfriend
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Sigma Theta Tau

CHAPTER TO MARK 60 YEARS
Sigma Theta Tau can trace its history
to 1922, when six nurses at the Indiana
University Training School for Nurses
founded Sigma Theta Tau International
Honor Society of Nursing.
Today, it is an international corporation
with more than 250 chapters worldwide.
While the organization, now simply
known at Sigma, will soon mark its
centennial, the SDSU chapter is marking
its 60th birthday in 2021. Phi chapter
became the 19th Sigma Theta Tau
chapter to be recognized when charter
members were initiated Dec. 16, 1961, in
the Bunny Ballroom in Pugsley Union on
what was then the South Dakota State
College campus.
The 60th birthday was celebrated
early—April 15-16 during the chapter’s
annual research day, an event it co-hosts
with the Augustana chapter.
The keynote speaker was Richard
Ricciardi, president of the international
honor society for nurse leaders and
a professor at George Washington
22
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University. He also gave a public address
April 15 on “Infusing Joy” at the Deans’
Distinguished Lecture. Both events were
held virtually.
Plans for the 60th were formulated by a
special committee of Phi chapter: former
Dean Roberta Olson, chair, plus faculty
members Jo Voss, Paula Carson, Jodi
Gross and Sylvia Pickard.
The committee identified six individuals
to be interviewed for an 18-minute video
production with segments from the
interviewees. Also, a commemorative
bookmark and updated Phi Chapter
history were developed.
The video panel featured one person
from each decade with Olson serving as
host. Those interviewed and their year
of induction: Joyce Sugrue, 1961; Tom
Stenvig, 1970; Kay Foland, 1981; Barbara
Hobbs, 1994; Heidi Mennenga, 2001; and
Brandon Varilek, 2016.
The video (https://sdsu.box.com/v/
STTIVideoWithIntro) was shown prior

to the induction ceremony April 15
and prior to the Nursing Research
Symposium April 16.

FIRST MEETING: JAN. 3, 1961
Presidents serve two-year terms and
Mary Isaacson is completing her second
year. She follows a trail first blazed by
Sharol Rhode, who also was temporary
chairperson when the initial meeting
was called to order Jan. 3, 1961. That
stemmed from student discussion in
1959 and 1960 that strongly favored
forming an honor society in nursing.
Discussion was pertinent because the
then Division of Nursing was seeking
national accreditation. That became
reality in 1960.
Gladys Schiller and Shirley Nagel
chaired a committee that drafted a
constitution and bylaws for the new
nursing organization, minutes state.
Membership was restricted to the top
20% of the junior and senior class. Rhode
and Nagel were joined by classmates

“An RN who holds membership in Sigma Theta Tau is recognized
as a scholar in the profession of nursing.”

-Former Dean Roberta Olson
Patricia Clawson, Virginia Furchner,
Marilyn Thompson and Kathryn Daane.
The junior class consisted of Schiller,
Sharon Zumm, Kathy Wittnebel, Janell
Jricht and Jalonne Baldwin.
Catherine McClure, national vice
president of Sigma Theta Tau, paid
an official visit to campus May 26 to
evaluate the institution and give further
direction for organizing a local chapter.

RAPID EARLY GROWTH
Sigma Theta Tau’s stamp of approval
came Oct. 21 along with the designation
as Phi chapter. Installation of the chapter
and initiation of charter members was
Dec. 16. By this time, the list of charter
student members had swelled to 26 plus
13 faculty members.
Among the faculty were four who did
or would head the nursing program: R.
Esther Erickson, 1943-54; Inez Hinsvark,
1957-67; Berniece Wittkopf, acting
1967-68; and Genevieve Johnson,
1968-77.
Research done by retired faculty
member Sylvia Pickard finds the chapter
initiated 79 members during 1961-1962
with dues being $3.
The initial faculty adviser was Evelyn
Peterson, who wrote a brief history of the
chapter in 2008.

OTHER NOTABLE DATES
IN PHI HISTORY:
• Chapter president Joyce Segrue
and Joyce Braber were the first Phi
delegates to attend the national
convention in Nashville, Tennessee, in
1963. Delegates are seated according
to the seniority of their chapter.
“Delegates from SDSU who have
attended the international convention
are proud to be seated in the front row

as the 19th chapter. Many chapters
have been chartered since 1960.
SDSU was very close to the beginning
of the formation of Sigma Theta Tau
International,” said former Dean
Roberta Olson, who is chairing the
committee for the 60th birthday.
• On Feb. 26, 1968, Wittkopf chaired a
committee that met in Beth Hanson’s
office and decided to create the Sigma
Theta Tau Scholarship for a student
with at least a 2.0 GPA. It was decided
that Phi would set aside $150 annually
for scholarships with $100 going
to the student and $50 going to an
interest-bearing account to build the
scholarship reserve fund.
Today, Phi chapter is raising funds
($10,000) to establish an endowed
scholarship. Phi Chapter awards two
research grants, twice per year of $500
each.
• June 30, 1973, all-time membership
topped 200 with the addition of 40
members in 1971 and 1972. There was
97 present active members and 209
initiated since chapter installation.
There are currently 274 active
members.
• 1979 marked the first research day.
Faculty members presented their
research project outcomes and
graduate students presented their
findings from their master’s theses.
• 1982 – Spring, Phi Chapter and
Zeta Zeta Chapter from Augustana
University joined to co-sponsor the
first joint research day in Brookings.
Zeta Zeta Chapter hosted a second
research day in November 1982 with
Phi Chapter in Sioux Falls. In the years
that followed, one research day was
held each year in the spring; Zeta Zeta
hosting in odd years and Phi in even
years.

• 1996 - The first Deans' Distinguished
Lecture.
• 2004 - The Deans' Distinguished
Lecture and Sigma Theta Tau
Induction were combined on a
Thursday evening in Brookings for
students from Brookings and the Sioux
Falls Accelerated option.
• 2004 - Students on the Rapid City
campus hold a separate induction just
prior to the spring pinning ceremony
for students in the fourth and fifth
semesters of the major.
• 2011 marked the chapter’s 50th
anniversary. A luncheon was held on
campus with founding members.
• 2020 saw research day and new
member initiation canceled because of
the COVID-19 pandemic. Occasionally,
weather has prompted cancellation.

‘ESSENTIAL THINK TANK
FOR PROFESSION’
Olson observes the Sigma Theta Tau
International Honor Society is more than
an organization with a history.
“It continues to be an essential
think tank for the profession. The
registered nurses in this organization
contribute sound science in the studies
they conduct on effective patient
care, professional education for the
preparation of the nursing workforce,
and anticipate trends for safe and
effective future health care delivery.
“An RN who holds membership in Sigma
Theta Tau is recognized as a scholar in
the profession of nursing.”
Dave Graves
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Engineering ingenuity
HELPS NURSING STUDENTS
Increasingly, nursing students will have engineering
students to thank for enhancements to simulation
equipment used in their training.

STUDENTS WORKING WITH SIMULATORS
Three students in the mechanical engineering senior design
course taught by senior lecturer Michael Twedt have agreed
to take on Horsley’s dream of making the human patient
simulator response more realistic when the shock from a
defibrillator is applied.

Service award

In fall 2020, a group of mechanical engineering students
created an intraosseous injection task trainer that can be
used by graduate nursing students. This fall, another group
of engineering students are slated to create a product that
will make defibrillation training more realistic.

The future beyond that? Well, the possibilities excite
both Leann Horsley, assistant dean of nursing at the
College of Nursing’s Sioux Falls site, and Rajesh Kavassari,
associate dean for research at the Jerome J. Lohr College of
Engineering.

The long-term outlook is designing socially assisted robots
that could make the nurse’s job more efficient and effective
leading to less stress. Initially, that means research projects
for engineering students in master’s and doctoral programs.
Eventually, a collaborative robotics program could be
launched to serve both research and economic development
goals for the college and the region, Kavassari theorized.
That would be years down the road, but he and Horsley, a
Goodale Faculty Scholar in the College of Nursing, said early
discussion has been promising.
In February, a group of three or four engineering students
and a couple of faculty members as well as nursing faculty
gathered for a casual conversation on how engineering
could collaborate with the nursing program. Kavassari hopes
graduate-level research on a nursing need could begin as
soon as this fall.

CREATING A ROBOT TO HELP NURSES
Horsley said, “The brainstorming session focused on where
do we see how technology can assist in supporting or
improving the effectiveness of the nursing practice?”
“Nursing is high touch and high-tech. It’s science and an art.
Technology is helping nursing, but you can’t lose that high
touch. You need that human touch, yet we need to figure
out how we can utilize robotics to make sure we’re delivering
high-quality nursing care, improving patient safety and
outcomes.”
Kavassari added, “You can’t throw an industrial robot in
the hospital setting and expect it to work. It will have to be
nimble and socially adept so nurses can handle higher-level
tasks.”
What this graduate research will produce is certainly
beyond prediction now, but Horsley does have a keen view
on what she would like to see from current undergraduate
research.
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“Our human patient simulators are not able to mimic the
physical reaction from receiving a shock. The defibrillator
delivers as much energy to the mannequin as it would to
a human body, which arches when the electrical impulse
is felt. The students will work with our human patient
simulators to figure out how to simulate that physical
reaction,” Horsley said.
A product on the market now involves a backboard placed
under the mannequin and is very expensive, she said.
The defibrillator/patient simulator project is one of nine
ideas that Horsley submitted to Twedt in December. In
mid-March, Madison Mingo, James Smith and Eric Beehler
selected the defibrillator/patient simulator project. Research
and initial design will take the rest of spring semester
with prototype construction beginning at the start of fall
semester.
This project is funded by Eugene and JoAnn Goodale who
are alumni from the Jerome J. Lohr College of Engineering
and College of Nursing, respectively.
Presentations are slated for October with revisions to follow
and a finished product by December, the end of fall semester.

STUDENTS KNOW WORK WILL BE CHALLENGING
While the benefits to the College of Nursing are obvious,
the engineering students also benefit. Mingo is looking to
go to graduate school in biomedical engineering. Smith and
Beehler both have nurses in their family, so the opportunity
to do something beneficial for the nursing field was an
attraction for them.
They also know that creating realistic movement for the
heavy and stiff mannequins will be challenging.
Smith said, “The mannequin is very heavy, roughly 200
pounds. During the simulation, the nursing students
perform chest compressions on the mannequin following
the defibrillation shock. So, the biggest challenge for us is to
figure out how to build something that fits under the back of
the mannequin, creates enough force to make the reaction
look good and not get in the way when the nurses are doing
the chest compressions.
“We’ve gone through several ideas but have narrowed it
down to a few different forces, including electromagnets,
springs or a piston, the back of the mannequin that would
cause it to move upward during the simulation.”

Senior mechanical engineering students worked together to produce an artificial
bone to be used by nursing students in training them to give intraosseous injections.
Pictured, from left, are Ashley Jorgensen, Zachary Dorn, Abbdullah Alrashidi and
Denner Dougherty. They undertook the project for SDSU’s Mechanical Engineering
Department in the Jerome J. Lohr College of Engineering.

TASK TRAINERS BUILD LOW-COST MODEL
In fall semester 2020, mechanical engineering
students Abbdullah Alrashidi, Zachary Dorn,
Denner Dougherty and Ashley Jorgensen produced
an intraosseous injection task trainer for their
senior capstone project. Creation of the training
device, which sells for $500 in the marketplace, was
the first collaboration between the colleges.
The students, like the current undergraduates,
had a $1,000 budget through Horsley’s funds as
the college's Goodale Faculty Scholar. They only
spent $400. In the future, to replace the entire bone
would only cost $20, Jorgensen said.
Family nurse practitioner students are trained to
give injections directly into the bone when it is not
possible to give an IV injection.
Currently, the students would learn this skill
when on clinicals, according to Horsley. However,
because intraosseous injections are typically given
in emergency settings, the student often isn’t given
the opportunity to learn, she said.
The students developed a final project just before
the end of on-campus instruction this fall and
Horsley has been extremely happy.
“I’ve been very impressed with their
professionalism and how they carry themselves.
They’re creating something that is coming from the
human body by using a 3D printer. At one meeting
they brought a lot of samples … the one (the testing
instructor) said felt the most realistic was the
cheapest model of material,” said Horsley.
The students created an 8-inch section of the
tibia, directly below the knee.
Horsley is anxious to see what ideas the
defibrillator/patient simulator students develop.
“The collaboration between our two colleges has
been invigorating.”
Dave Graves

Senior mechanical engineering students, from left, Madison Mingo, James Smith and
Eric Beehler take voltage readings from a defibrillator attached to a patient simulator.
The students are working with the nursing college to create a device that will make the
simulator react to a defibrillator shock in the same way that the human body does.
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Scholarships Allow
STUDENTS TO FOCUS
When choosing where to
attend college, Natasha
Hesse ’20 and Danielle
Arpan had different ideas
where to go. However,
their choice became clear
after getting to know more
about South Dakota State
University’s College of
Nursing.
“As an out-of-state
student, I did a lot of
research while looking for
a nursing program,” said
Hesse, who is pictured at
left. “I wanted one that
would challenge me and
also had high NCLEX pass
rates. The last two cohorts for SDSU’s Brookings campus
had a 100% NCLEX pass rate, which is unheard of. SDSU has
unique opportunities that allow us to grow from students to
nurses, and even among a pandemic, I know that my SDSU
education has prepared me to be the best nurse I can be.”
After graduating, Hesse now works at the Sanford Medical
Center in Bismarck, North Dakota, in its birth center.
While Arpan, pictured below, is in her fourth semester on
the Brookings campus, she originally knew she wanted to
pursue a degree in nursing but wasn’t planning on attending
SDSU. However, a campus tour changed her mind.
“I just remember going in and looking at the simulation
rooms and seeing a lot of nursing students and faculty
walking through the hallways and everything,” she said.
“Seeing the simulation rooms and the nursing students
walking around in their clinical uniforms, I think it just
became real for me.”
Both Hesse and Arpan received scholarships from the
college, ones that they’re grateful to have received. While
there are some stipulations for receiving the scholarships,
both are willing to take on those responsibilities.
“As a new grad, there is the new stress of beginning to pay
accumulated debt while starting a new role as an RN,” Hesse
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said. “This program offers relief from some of this stress,
allowing us to focus on becoming the best nurses we can be
while being integrated into these rural health care facilities.”
A member of the Oglala Sioux Tribe who calls Rapid City
home, Arpan received a Wicozani scholarship.
”The Wicozani scholarship has been extremely helpful,”
said Arpan. “I'm very thankful for the scholarship as I am
able to focus on school and not worry about running to work
and then trying to figure out if have an hour or less to study
when I get home. The scholarship also gives me a two-year
commitment to work in an IHS facility. I'm super thankful
that I have opportunity to have like a set job like that after I
graduate.
“While I can pick from all of the IHS facilities in the entire
United States, I'm most likely going home,” she continued.
“I'm planning to do my preceptorship in Rapid City so we'll
see how that goes. I think once I'm home for a little bit, I'll be
able to get a better idea of where I want to go.”
Both individuals said SDSU has provided them a solid
education foundation, which has them thinking about other
degrees.
“SDSU helped me build my confidence as a nurse and
encouraged me to look for learning opportunities. Nursing
is a career where you will be learning something new
throughout your entire career,” Hesse said. “I am looking
at going back to school. I am still deciding whether I want
to pursue a career as an NP or in leadership. The more I
dive into my nursing career, I am learning about all the
opportunities that are possible with a B.S.N., some of which I
did not even know existed.”
Arpan, who was the college’s senator on the SDSU Students’
Association in 2020-21, got the idea after visiting the college’s
Native American Nursing Education Center in Rapid City.
“The first time I went to NANEC, I met Bev Warne, who is
an amazing woman and has become a huge role model for
me,” Arpan said. “To me, her mission is advancing the nursing
profession and getting Native American students into the
nursing profession by recruiting and teaching—something I
want to do in the future.”
Matt Schmidt

T ravel, patient care
WORK FOR FLANIGAN
Patrick Flanigan M.S. ’19 likes
to take care of people and
travel. His current position
allows him to do both.
Flanigan is a family nurse
practitioner with Horizon
Health Care. He is working at
its clinics in Bison, Eagle Butte,
Faith, Isabel and McIntosh, but
also travels as needed to the
other clinics throughout the
state of South Dakota.
“I was in clinicals at Eagle
Butte so I knew what to expect
with Horizon Health Care
PATRICK FLANIGAN
coming in. I do family practice
with a lot of pediatrics; I love
the work,” he said. “I truly, truly love being a nurse practitioner.
It’s made all of my efforts working with SDSU totally worth it.”
Getting to that position took place on a long and winding
road. After serving in the U.S. Air Force, Flanigan earned a
bachelor’s degree in nutrition from the University of Colorado,
Colorado Springs. He then completed a Master of Science in
Nursing from Xavier University in 20 months before entering
the Doctor of Nursing Practice program at SDSU at its College
of Nursing site in Rapid City, and eventually earning his
master's degree.
Along the way, Flanigan has endured back surgery and
periods of being homeless.
One of those periods was in Custer.
“I chopped firewood, Catholic Social Services provided
me a heater and propane tanks, I received food stamps and
someone even bought me a YMCA membership so I could take
a shower,” he said. “I had been homeless before—in Colorado
Springs in 2005—so I was somewhat used to roughing it. It was
tough, I’ll admit, going to school while braving the elements!
But it’s amazing how resilient the body is. Where there’s a will,
there’s a way!”
At one point, Flanigan was forced to withdraw from classes
and is grateful for the exceptions he received on his way
to earning the Master of Science in nursing—family nurse
practitioner specialization. Along the way, he received
assistance from the College of Nursing and SDSU’s Veterans
Affairs Resource Center. He was also awarded the ANEW
grant, which helped financially.
“Although I wondered at times what kept Patrick working
tirelessly on courses and progressing in the program, it was

easy to see that he was determined to complete. But more
than that, he has a sharp mind and the ability to look at all
options and problem solve. This will be invaluable as he
works in the advanced practice nurse role,” said Kay Foland,
professor emerita in the College of Nursing. “I remember
working with him on research ideas in class. He had a passion
for his topic. As a nurse researcher, it is a treat to work with
a student who believes in an idea and wants to develop and
carry it out even outside of class.”
“When I learned he needed help and was living in a tent, I
reached out and was able to get him into housing with some
help from a Veteran Service officer,” said Russ Chavez, SDSU’s
director for Veterans Affairs. “I heard he graduated and is now
doing well in his career. That’s great and what we want for him
and all of our students.”
Thanks to those efforts, Flanigan said he won’t leave South
Dakota. The native of Eden, New York—which is near Buffalo—
said the people are why he is going to stay in the state.
“There were so many who were great help in me earning my
master’s. Kay Foland, Barb Hobbs, Anna (Atteberry-Gustafson)
and I know I’m missing quite a few others and my classmates
were great,” Flanigan said. “It’s all worth it now.
“I didn’t visualize what the end would be like and that’s maybe
why I didn’t finish the DNP and switched to the master’s. I’d
put on my white lab coat and stethoscope but couldn’t see
it happening that I’d actually be practicing one day,” Flanigan
said. “But once I got into rotations, it a became more real
possibility.”
He was a family nurse practitioner in Broadus, Montana,
before taking the position with Horizon Health Care.
“I’m in a new position that was created specifically for Horizon
Health Care. They currently have no providers to fill in for the
others if they become sick or wish to take a vacation. I called
them last September and offered to become their traveling
nurse practitioner—a contingent employee—like locum
tenens but one retained by the company itself,” Flanigan said.
“This is a new concept to both me and Horizon, but so far it
is working very well and the other providers are relieved and
even excited to know there is a backup provider, especially for
the rural clinics.
“It’s a work in progress as we are both realizing the potential
of this new role. It’s tough work with a lot of windshield time
and staying at hotels, but we’re giving it a shot. I’m finding my
new role very rewarding, and so far, so good. Give me a call in a
few months, and I’ll have more stories to share about how it’s
working out.”
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Commitment

TO OUR PEOPLE

SUSTAINED IMPACT
NOT SO SIMPLE
Set it and forget it!
You may recall that
slogan from a TV
infomercial for Ron
Popeil’s “Showtime
Rotisserie” kitchen
AL BAHE gadget. The marketing
Development Director for
phrase was designed
the College of Nursing
to show prospective
Toll-free: (888) 747-SDSU | Local: (605) 697-7475
buyers how easy it
Alan.Bahe@SDStateFoundation.org
was to simply start
the rotisserie, set the
temperature/timer and the result was a mouth-watering
creation. You could set it and then walk away to give your
attention to other things. (By the way, Ron’s father also
invented the Popeil Pocket Fisherman along with many
other unique gadgets.)
“Set it and forget it” might work for selling infomercial
gadgets, but it is not the best approach for a sustainable
scholarship. While all scholarship support is helpful,
additional attention is needed to create a scholarship that
will grow over time and maintain its impact right now as
well as 10 to 20 years in the future. Establishing an impactful
scholarship is not as simple as “Set it and forget it.”
The role of the SDSU College of Nursing is to create a
highly qualified nursing workforce and well-trained health
care professionals to fill the needs of South Dakota, the
region and the world. These nursing professionals will
care for us and for our loved ones of all ages. They will also
lead the way into the future of high-quality health care. An
effective way to help prepare these nursing leaders is to
reduce their cost of getting a degree from SDSU.
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Whether the scholarship is annually funded or endowed,
the best way to ensure the continued impact is to
revisit the scholarship plan periodically. For example, a
$1,000 scholarship in 2004 covered approximately 25%
of a student’s tuition and fees. Today, that same $1,000
scholarship will fund less than 10% of their tuition and fees.
The generous gift that created a $1,000 award is certainly
helpful; however, it does not have the same level of impact
as when it was established.
Creating a scholarship is an exciting way to make an
immediate impact in developing our future generations of
nursing professionals. Today, I encourage you to consider
how you might start a scholarship at SDSU. From there,
we will work together to develop a plan that will ensure
sustained impact in the future. In the case of an annually
funded scholarship, this would mean increasing your
gift periodically. For an endowed scholarship, it would
mean adding to the principal every five years. The SDSU
Foundation is ready to discuss scholarship needs and
options to sustain the impact of your gift.
Going back to those infomercials, another phrase
popularized by Ron Popeil was, “But wait, there’s more!” This
exciting phrase created the anticipation of an added perk
that would make the original offer even better. The SDSU
College of Nursing is not waiting; we are already preparing
more nurses to care for us and provide the best health care
possible in today’s world. So don’t wait—help our nursing
students now by providing impactful support today and in
the future.
And you don’t have to “order by midnight tonight” to also
receive that set of steak knives!

Wagner renovations
COMING SUMMER '21

More than 2,700 square feet of Wagner Hall's
third floor will be renovated during summer
2021.

346
352

217 SF

216 SF

This updated space will provide for more
skills laboratory space. There will be nine
skills stations for students along with
an increased number of mannequins.
Additionally, the college is adding video and
audio capability to enhance the skills learning
for students along with the addition of a
debriefing room and storage space within the
environment.

new upper
cabinets

348A

219 SF

306A

494 SF

Storage

Storage

"These renovations mean our students can
start right away rather than watch first or
wait a turn. However, these upgrades take
Debriefing
Room
properly trained faculty and equipment. And
282sqft
we need your help to make these happen,"
Project number
said Mary21-101515
Anne Krogh, dean.
Date
3/25/2021
Drawn by
PGF
Checked by
JWM
Scale 1/16" = 1'-0"
Lockers
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Floor Plan

A101

1
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To learn more about how the space will improve
the student experience or how you can contribute,

PLEASE CONTACT:

ALAN BAHE | DEVELOPMENT DIRECTOR

605-697-7475 | alan.bahe@sdsufoundation.org
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College of Nursing
Box 2275
Brookings, SD 57007-0098
RETURN SERVICE REQUESTED

College of Nursing instructor collects various
memories in book. For more, see p4.
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